


Attachment 2

As of: 7/29/2014

First Name Last Name Agency/Dept.

PRIME, B/U or 

Alternate

Lucy Leriche ACCD P

David Metreaux ACCD B

Diane Bothfeld AGFM P

Jolinda LaClair AGFM B

Willa Farrell AGO/VCD P

Monica Hutt AHS/CO P

Dru Roessle AHS/CO B

Bard Hill AHS/DAIL P

Tara Grenier AHS/DAIL B

Dawn O'Toole AHS/DCF P

April Allen AHS/DCF B

Susan Onderwyzer AHS/DMH P

Emma Harrigan AHS/DMH B

Monica Weeber AHS/DOC P

Sandra Olberg AHS/DOC B

Debra Wilcox AHS/DOH P

Tracy Dolan AHS/DOH B

Cynthia Thomas AHS/DVHA P

Aaron French AHS/DVHA B

Carey Hengtenberg ANR/DEC P

Joanna Pallito ANR/DEC B

Kristin Freeman ANR/FPR P

Steven Sinclair ANR/FPR B

tbd ANR/FW P

tbd ANR/FW B

Debra Damore AOA/BGS P

Julie O'Tool Gutsell AOA/BGS B

Harold Schwartz AOA/DHR P

Christine Hetzel AOA/DHR B

Angela Leclerc AOA/DII P

Darwin Thompson AOA/DII B

Heather M Campbell AOA/FIN P

Sarah Clark AOA/FIN B

Greg Mousley AOA/TAX P

Aaron Kaigle AOA/TAX B

Christine Friese AOA/VTLIB P

Marty Reid AOA/VTLIB B

John Fischer AOE P

Bill Talbott AOE B

Faith Brown AOT P

Joe Segale AOT B

Susan Donagan DFR P

Dave Cameron DFR B

Heather Duke DLC P

Mike Hogan DLC B

Paco Aumand DPS P

Joanne Chadwick DPS B

Susan Barrett GMCB P

tba waiting for new hire GMCB B

Linda Richards JUD P

Theresa Scott JUD B

James Volz PSB P

Ann Bishop PSB B

David Tauscher PSD P

Sheri Rockcastle PSD B

Chad Wawrzniak VDOL P

Rick Steventon VDOL B

AHS Contracting Alternate:

Susan Bartlett AHS/CO A

Legistative Liaision:

Nathan Lavery JFO A

Chief Performance Officer:

Sue Zeller AOA Z

P= Primary A=Alternate MIL AUD

B= Backup Z= CPO SAS LOT

SOS E-911

Performance Accountability Liaisons and Back-Up Staff

meet w/new 

Commissioner 7/31

Per 2014 Act 186

No PAL Assigned:Role Legend:



RESULTS BASED SCHEMATIC - 7/30/14                                                             Attachment 3 

 

 

POPULATION ACCOUNTABILITY 
POPULATION OUTCOME: (8) Vermont has open, effective, and inclusive government at the State and 
local levels (2014 Act 186); (8) Vermont’s state workforce is supported, motivated, healthy and accountable 
(Governor Shumlin’s Strategic Plan) 

INDICATOR: Statewide use of performance methodology for results-based program management and 
budgeting.  

STORY: All executive branch units were asked to assign 2 Performance Accountability Liaisons.  Out of a 
possible 70 assignments, 57 Executive branch assignments were made, plus 2 from Judiciary, 1 from Joint 
Fiscal and one AHS contract alternate. 

PARTNERS: All executive branch units 

CHIEF PERFORMANCE OFFICER ROLE: Assemble a team of Performance Accountability Liaisons 
(PALs); hold in-house training for PALs and members of performance teams; work with early adopters; 
assist development of measures, data collection and reporting by agencies & departments; consolidate 
annual Population Level Reports to Legislature. 

PERFORMANCE ACCOUNTABILITY 
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How much did we do? How well did we do it? 

Is anyone better off? 

 

 

 70 total potential PAL 

positions statewide 

 

 

(Including Judiciary but 

excluding JFO and CPO) 

 

 

 

 6 Certified RBA trainers 

in PAL group 

 

 

(Executive branch) 

 

 

 

 57 PALs assigned 

 

 

 53 PALs trained 

 

 

 

 81% PALs assigned 

(participation rate) 

 

 

 78% PALs trained in 

RBA 

 



Attachment 4 

NOTE: The Final FY 2014 new “contracts for service” list is not yet final.  However, the preliminary number of 
new contracts for service entered into VISION and executed by the executive branch during FY 2014 is 
approximately 1,950.  Total contract each year are approximately 1,800, plus or minus 10%. The chart above does 
not include commodity contracts or AOT Transportation contracts in the STARS system. 

NOTE: Includes all grants entered into the VISION statewide financial system by departments, regardless of 
funding.  Total number of grant records entered was 3,204 (FY 2011), 4,720 (FY 2012 and 4,334 (FY 2013).  FY 
2011 was the first year for reporting all grants, regardless of funding and is likely low as departments began 
complying with the new rules.  Previous to FY 2011, only federally funded grants were reported.  
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